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The stance of Amazon is that the work-
er, Chris Smalls, had been ordered to 
quaran�ne at home with pay for 14 
days as he had been in close contact 
with a co-worker who was declared pos-
i�ve to the virus. Despite such instruc-
�ons, the worker came on site and fur-
ther put the teams at risk. Amazon im-
mediately terminated the worker ci�ng 
mul�ple safety issues. Amazon also 
affirmed that the company takes ex-
treme measures for safety. 

The worker believes he was directly tar-
geted by his employer because he had 
stood for the workers and tried to give 
them a voice. The ‘’strikers’’ had de-
manded a temporary shutdown of the 
facility for Amazon to proceed to a deep 
cleaning and they had also requested 
protec�ve equipment and hazard pay 
because of the outbreak. 

Supporters of the protest reportedly 
viewed the termina�on as a tac�c of 
in�mida�on and retalia�on for the 
walkout. 

This would not end there. The New York 
A�orney General has issued a formal 
statement by which she calls the termi-
na�on as disgraceful and has called the 
Na�onal Labor Rela�ons Board to inves-
�gate the incident. New York’s mayor 
Bill de Blasio has called the city’s com-
missioner for human rights to inves�-
gate. 

This story is very interes�ng as it oppos-
es, from a Quebec perspec�ve, the obli-
ga�on on the employer to provide a 
safe workplace, which is of the utmost 
importance in these �mes, to the con-
s�tu�onal rights of associa�on and free 
speech of the workers. Where the em-
ployer must take extreme measures to 

In case you missed it, it was reported in the news that on March 30, 2020, Amazon had 
fired a New York warehouse worker who had led a walkout on the same day over coro-
navirus concerns. 
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protect the health of its workers and 
must act swi�ly to do so to prevent the 
spreading of the virus, the workers also 
have a right to organize and voice their 
concerns over health and safety in the 
workplace. 

Under Quebec’s Act respec�ng occupa-
�onal health and safety, an employer 
must take the necessary measures to 
protect the health and ensure the safety 
and physical well-being of his workers. 
Because of the COVID-19 pandemic, 
organiza�onal changes are required to 
fulfill this obliga�on.

A worker also has the right to refuse to 
perform par�cular work if he has rea-
sonable grounds to believe that the per-
formance of that work would expose 

him to danger to his health, safety or 
physical well-being, or would expose 
another person to a similar danger. Dis-
putes between the employee and em-
ployer on the exercise of that right will 
be decided by an inspector from the 
CNESST. The worker can also file a com-
plaint with the CNESST or no�fy it of a 
hazardous situa�on. The employer’s 
obliga�on to ensure that all occupa�on-
al health and safety measures are taken 
on its premises is therefore crucial to 
avoid such consequences. 

RSS’s Labour and Employment Law 
Group can help you ascertain whether 
you abide by the relevant governmental 
rules and advise you on occupa�onal 
health and safety issues generally. 
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