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Before March 15, as required by the Act 
respec�ng industrial accidents and occu-
pa�onal diseases, employers must file 
with the CNESST a declara�on of the 
gross wages paid to their workers dur-
ing the preceding calendar year. Alt-
hough neither the Act nor the Regula-
�on requires so, the CNESST asks that a 
declara�on be filed even though no 
wages were paid during the year. 

A director of a corpora�on is not consid-
ered to be a worker, regardless of the 
tasks accomplished. Neither is a self-
employed worker, for certain purposes. 
Therefore, no declara�on is required for 
the wages paid to them. 

Gross wages are any form of compensa-
�on subject to withholdings under in-
come tax legisla�on. However, there is 
no requirement to declare amounts ex-
ceeding the maximum yearly insurable 
earnings, which, for 2018, are $74,000, 
or $1,419.26 when a maximum weekly 
insurable salary basis must be used. 

The above is but a glimpse into the re-
quired wage declara�on. Numerous ex-
cep�ons and special rules may apply. Do 
not hesitate to contact us if you need 
assistance to comply with these obliga-
�ons.

January is over, February is under way, each new day brings a bit more sunshine: spring 
should be around the corner. 

Just like certain obliga�ons of employers.
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