
Employers: Something new on harassment 

Our newsle�ers aim to bring to your a�en�on the contemporary legal issues which we believe are and should be of interest to the public at large and under no 
circumstances are they to be considered as legal opinions. The newsle�ers are merely intended to alert readers to interes�ng topics and/or new developments 
in  law.  © RSS 2018. No part of this newsle�er may be reproduced, stored in a retrieval system, or transmi�ed, in any form or by any means, electronic, me-
chanical, photocopying, recording or otherwise, unless the source is men�oned in wri�ng on the face of the reproduc�on.

July 3, 2018 

800 du Square-Victoria, #4600, Montréal QC  H4Z 1H6  •  T 514 878-2631  •  F 514 878-1865 
255 Racine St. E., #530, Chicou�mi QC  G7H 7L2  •  T 418 579-3113  •  F  418 579-3114 

rsslex.com 

Employers should pay close a�en�on to 
two provisions on harassment: 

• As of January 1, 2019, employers will have 
to “adopt and make available to their em-
ployees a psychological harassment pre-
ven�on and complaint processing policy 
that includes, in par�cular, a sec�on on 
behaviour that manifests itself in the form 
of verbal comments, ac�ons or gestures 
of a sexual nature.” Keeping an eye open 
will no longer be sufficient to comply with 
the legal requirements: preven�ve 
measures will have to be taken. 

• Since June 12, the �me limit to file a com-
plaint for psychological harassment has 
been increased from 90 days to two years. 
Naturally, this increases the risk that an 
employer may be targeted by an inves�-
ga�on.

Therefore, if you are an employer, you 
must make sure to adopt a harassment 
policy before January 1. You should plan 
an appointment with your HR and em-
ployment law advisors as soon as you 
come back from the summer holidays… 

On June 12, the Assemblée na�onale, Quebec’s legislature, adopted the Act to amend 
the Act respec�ng labour standards and other legisla�ve provisions mainly to facilitate 
family-work balance. This Act has a much wider scope than its �tle leads to believe, 
since it amends several provisions on labour rela�ons, especially those that prevent psy-
chological and sexual harassment in the workplace. 
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